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Labor Standards (Davis-Bacon)/ Affirmative Action
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NJEDA Contacts

Steve Quattro Lorena Young
Program Manager EEO/Contract Administrator
Internal Process Management  Labor Compliance Officer
609-858-6913 Section 3 Coordinator
SQuattro@njeda.com Office of Recovery

609-858-6947
lyoung@njeda.com

All documents in the Document Tracking List
can be downloaded from the
NJEDA Website at:

www.njeda.com/affirmativeaction

All bid documents and forms available in Spanlsh and other versions upon request
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Pre Bid and Pre-Construction
Document Tracking Sheet and

Mandatory Contract Language

']
Complets Conztruction Packaze Documents and Mandatory Contract Language m
1 |HULD - 4010 Federal Labor Standards (mandatory GO contract lansuage)
.. 2 |Cetfication of Bidder WCE. Federal Labor Standards and Davis Bacon Act
AS the Su b reci p lent Of 3 |US Dieparmment of Labor Bzyroll Farm (ONE Mo, 1235-0008 Cemified Pavroll)
4 |Force Labor Swnmmary Fecord (if applicable)
the fU ndS yOU m USt Frevailing Wage Determumanions (P Dk} - Oficial Lock-in Federal and unofficial Statewide,
State-COUNTY (NOTE: Official Loclk-in FWDs for NJ State-COUNTY and NJ
ensu re th at you r 2 | Statewide are issued before consiruction contract execution)
- - 6 |WNIEDA Project Wagze Fate Sheet
gene ral contractor isin 7 |MIEDA Trade Codes for Cerfied Payroll
- - § |Labor Standards Posters (3 Samples)
Compllance Wlth a” 0 |Certfication of Bidder Regarding EEQ
. . . . 10 | Certification by Proposed Subcontractor Fegarding EEC
items on this list. This Subrecipient and General Conmactor Affirmative Action / EE0 Section 3/ Prevailing Wage
. 11 [Addendum to Constucticn Contracts and Bid Docvamsnts
I nCI Udes : Affirnanve Actoen f EED Secton 3/ Prevailing Wage Addendom to Consouction Confracts

[=
[

and Bid Docnments (Fenerz]l Contractor and Subcontractor’s)

13 |MHIEDA Inddal Constuction Project Workforce MMenning Fleport (A4 Form 1
- M an d atO ry CO nt raCt 14 |HIEDA Sandy Moochly ?r-:qe-:'rj'-'.‘.-'-:lrkfl:-r-:e Feport - C -:lusmhefzti-:-n.{.-’u..-ﬁ. Form :'l'_';l
15 |Exhubat 1 Section 3 Bidders Propesed Confracts and Subcontractors
Language 16 | Eschibit 2 Section 3 Business Cenification Form
- 17 | Exhabat 3 Badders Estimated New Hires
*Pre award compliance 18 |Eschubit 4 Section 3 Employes & Lianes Data Foum 4
- 18 |Exhubat 5 Section 3 Emplovees Househeold Income Certification Foim 5
=Month Iy com pI lance to 20 |Exchibit 6 Certification of Bidder Fezarding Section 3 and Sesrezated Facilities
- Exdiubat 7 Badder Cernification of Proposed SUBS Eegarding Section 3 and
Labor Compliance 11 |Seeregated Farilifies g serne
Offi cer 22 |Exiubit 8 Section 3 Plan Format (terplata)
23 | Exlubit 8 Secticn 3 Plan Statement of Commbment
X X x 24 |Appendix A Secion 3 Clause (mandatory GO contract language)
- Slte I nspeCtl ons 25 | Appendix B Section 3 Contractors Business Unhizaton Form
28 |Appendre T Section 3 New Huwes Compliance Form 12
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Prevailing Wage Determinations

= Joint State-Federal Projects:

For projects where both the state prevailing wage law and the federal Davis-
Bacon and related Acts apply, contractors and subcontractors must pay the
higher of the state or the federal wage rates, on a classification-by-classification

basis. This requirement should also be stated in the bid specifications and the
contracts. N.J.S.A. 34:1B-5.1

For Wage Determinations

NJ State Prevailing Wage Rates (by county and statewide)
http:.//lwd.dol.state.nj.us/labor/wagehour/wagerate/prevailing_wage__determinati
ons.html

Federal Prevailing Wage Rates
http://www.wdol.gov
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Prevailing Wage Determinations
and

Lock in Dates
(Prior to bid)

Prevailing Wages must “lock-in” for the life of the contract. This occurs two times to comply with
Federal and NJ State requirements.

1. Federal - at the time of bid

2. NJ State - At the time of contract execution or start of construction, which ever is first
= You must supply Wage Determinations to bidders prior to bid
= After general contractor is awarded, request a copy of the Official Wage Determination and

Wage Determination Number/Modification Number from the EDA’s Labor Compliance
Officer before construction contract execution

= Supply to the awarded General Contractor for their use and to be supplied to their
subcontractor(s) if any
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Section 3

Section 3 of the Housing and Urban Development Act of 1968, and implementing regulations
states the purpose of Section 3 is to ensure that employment and other economic opportunities
generated by HUD CDBG-DR financial assistance shall, to the greatest extent feasible, and
consistent with existing Federal, State and local laws and regulations, be directed to low-and
very low-income persons.

Targets for Section 3 are:

Employment:

» 30 percent of new full-time hires or three out of ten new hires annually, should be qualified Section 3

Residents

Contracts:

» 10 percent of the total dollar amount of all Section 3 covered contracts for building trades work
»  Three percent of the total dollar amount of all other contracts, such as professional services

Numerical targets are minimum target to be reached for compliance
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Section 3

Residents and Business Concern

Section 3 Residents are:
1. a public housing resident or

2. a low-or very low-income person residing in the metropolitan area or Non-
metropolitan are count in which the Section 3 covered assistance is expended

Section 3 business concern;
1. 51 percent or more owned by Section 3 resident

2. At least 30 percent of its full time employees include persons that are currently Section
3 residents, or within three years of the date of first employment with the business
concern were Section 3 residents

3. Provides evidence as required, of a commitment to subcontract in excess of 25 percent
of the dollar award of all subcontracts to be awarded to business concerns that meet the
gualifications of business concern 1 and 2 above.

newjersey

ENT AUTHORITY ~ Highly educated, perfectly located.




Section 3

(Subrecipient Requirements Prior to Bid)

Office of Recovery
P.O. Box 2800 - Tranron, 1T 08625-0800

Forms available at: http:/www.njedacom/affirmativeaction

If award is received, (nzme of contractor) agrees o implement the following specific
affiimative action steps directed at increasing the uiilizaten of lower mcome residents and busmesses within the County of

=Section 3 Plan due with Bid. ) '

To ascertzin from the localiny's CDBG program official tha exact boumdaries of the Secdean 3 coverad project
ares, and where advantageons, seek the assistance of local efficials in preparing and implemennng the
affirmative aciion plan.

2 To amempt to recrut from within the ciry the necessary number of lower income rasidents throngh

] IVI u St be ap p rove d by local advertising media, signs placed at the proposed site for the project area, and commmunity erganizatons, and
public or private mstinutions operating within or serving the project area such as
Service Employment and Fedevelopment (SER), Oppormnides Indusmislizanon Center (OIC), Urban
M - - Leamue, Concenrated Employment Program, Hometown Plan, or the U5, Employiment Service.
Sectl O n 3 CO O rd I n ato r p r I O r . To mainrain 3 list of lower income ares rasidenrs who have applied either or their own or on referral from amy
source, and empley such persons, if otherwise eligible and if 8 vacancy exists.
4. To msert the Section 3 Clanse Contract Provisions m all subcontmracts over $100,00, to obtain all forms from
to szid subconmactors, and o obtzin all decvanencaten for completion of prier to final payment. (Loans, grams,
conmacts, and subsidies for less than 100,000 will be exempr).
To contact nnions, subcontractors, and rade associations to secure their cooperation for this program
To ensure that all appropriste project area business concems are notified of pending sub contractal
£H

m P rOC u re m e n t (See 7. E:ﬁx;:llms::;?hd:{;m;:::ﬁi;:pies of comespondance, memoranda, erc, which docvonent that all of the above

B To appodnt or recruit an execurve official of the company or agency as Equal Cppormundiny Officer 1o coordinare

(1]

& L

- - - - the implementation of this Section 3 plan.
CO n St ru Ct I O n ad m I n I St rat I Ve - To list informaton related to proposed suboontracts to be awarded to Sectdon 3 businesses.
10,  To list all projected workforce needs for all phases of this project by ecoupatoen, trade, skill level and munber of

m a.n u a I ) Az officers and representstves of , (Mame

of Bidder) we, the undersizned, have read and fully agree this Affimanive Acton Plan, and become a party to the fall
implementation of this program.

=l

Sigpamre
Title of Singer (Frint or Type): Diate
Signamre
Title of Singer (Frint or Type): Diate
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Certified Payroll

U.S. Department of Labor Payroll (ONB No. 1235-0008 ) Form

U.S. Department of Labor PAYROLL mn

Wage and Haur Diviglan [For Contractor's Optional Use; See ions at www.dol.g whi47instr.tm) U5, Ware and Hlaur Dividon,
Parsons am not mguied fo mapand b the collaction of information unloss it daplays 8 oumanty vl CMB sontmlnumbar. FRev. Dec. 2008

NAME OF CONTRACTOR [ ] Oft BUBCONTRACTOR [ AODRESS OMB Mo 12350008

Explres: 01312015

|mmmmn

=General Contractor and all o = S
Sub-contractor must use E i R .

AME AND IKDIVIDUAL IDENTIFYING NUMBER
URITY TOTAL

-]
g, LAST FOUR DIGIMS OF S0CIAL SECH WORK. g TOTAL RATE ANCOUNT HOLDMNG L]
 EACH HOURY  OF Py EARKED FICA Tax OTHER JCEDUCTIONS | FOR WEEK

the HUD approved payroll = “Zfssee™ G o -
form. .

=Sent directly to Labor
Compliance Officer NOT
submitted with monthly
invoices

=Only Original Ink

T Cuci Lt SLLSErs PAaatran o Fecacety Ttoes 51 SoUHESSoLohacron Eomcacs T ATOG eaus o A i O e 1 i P ot VPoy S g Tt FoLSau weah U5 DapLbtat of Ao Ky b st
= wgrad indicaing gl

Inborer
nigkrpae v et legaly seguiresd wages ared iTnge teneis.

o macharic hus Boen paki sol less 8 the parkeimed DOL
Pusi Burden Slstanenl
#ha meenate it b il b e trige S5 Fi b S T B e, o e K e iU, S e e e, Gl 1 Wy s
vy colection, incleziag Y [ . Wge L D [T —
WWaskinglen, D€, 28210
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Affirmative Action

COUNTY GOALS FOR MINORITY AND WOMEN
WOEREKFORCE PARTICIPATION - CONSTRUCTION

; {In accordance with N.J.A.C, 17:27-7.2)
Requirements

Available at the Department’s website at © hiip: 'www.state.nj.nsireasory/contract compliance

= Meet monthly county goal for

. o Trads Mmonty % Women %%
women and minorities ATLANTIC 18 5.0
BERGEN 22 6.9
. BUBRLINGTON 15 6.9
= Report on a monthly basis women CAMDER 10 6.9
. . - - - CAPE MATY 5 6.4
and minority participation for CUMBERL AND 37 53
construction site work per ESSEX 33 6.9
GLOUCESTER 9 6.9
contractor, per trade HUDSON &0 5.0
HUNTEERDOMN 3 6.4
. MERCER 30 6.9
=  Show Good Faith Efforts when MIDDLESEX 74 6.0
RMONMOUTH 15 6.9
goal not met MOEEIS 15 6.4
OCEAN 7 6.9
BASSAIC 36 6.4
SATEM 10 6.9
SOMERSET 20 6.9
SUSSEX 4 6.9
UNION 43 6.9
WARREN 5 6.9
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Site Monitoring and Inspections

Labor Standards (Davis-Bacon Act)
»Record of Employee Interviews. (HUD — 11 Form)

This form is to be used by HUD and local agency staff for recording information
gathered during on-site interviews with laborers and mechanics employed on projects
subject to Federal prevailing wage requirements.

« Conducted periodically
* Ensure that Prevailing Wages are paid to employees

« Evaluated for general compliance and compared to certified payroll reports
submitted by the respective employer.

« The comparison tests the veracity of the payroll reports and may be critical to the
successful conclusion of enforcement actions in the event of labor standards
violations.

Affirmative Action Compliance

Monthly unannounced site monitoring to ensure minorities and female participation for
onsite work.

Monthly submission of Affirmative Action Form 2 to the NJEDA.
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